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Abstract 

 

To think that entrepreneurship is a fashionable topic is to be unaware of the global economic reality 

(Acosta, 2019, p. 10). Such a phenomenon occurs and unfortunately affects young university students in 

Mexico, therefore the different factors of the entrepreneurial ecosystem of the Tecnológico de Estudios 

Superiores de Valle de Bravo were diagnosed in order to formulate strategies to create new companies 

that generate employment, spaces that every day are more limited mainly due to the automation of 

companies, Consequently, the objective of this research is to improve the practices of entrepreneurship 

promotion, where the central axis are the students and new social and business ideas are detonated, 

obtaining not only economic but also community benefits, favoring Higher Education Institutions (HEI), 

students, society, businesses and government. 

 

Strategies to enhance the entrepreneurial skills of management students at TES 

Valle de Bravo 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
OBJECTIVE 

Improve practices to promote 
entrepreneurship, where the central axis 

is students and new social and business 

ideas are triggered. 

 

METHODOLOGY 

The different factors of the entrepreneurial 

ecosystem of the Tecnológico de Estudios 

Superiores de Valle de Bravo were 
diagnosed to formulate strategies to create 

new companies that generate employment. 

 

CONTRIBUTION 

To obtain not only economic but also 

community benefits, favoring Higher 

Education Institutions (HEIs), students, 
society, companies and the government. 

 

 

Decent work, Innovation, Innovation, Institutions, Ecosystem 

 

Resumen   

                                                                      

Pensar que el emprendimiento es un tema de moda, es no estar conscientes de la realidad económica 

mundial (Acosta, 2019, pág. 10). Tal fenómeno ocurre y lamentablemente afecta a los jóvenes 

universitarios en México, por ello se diagnosticaron los diferentes factores del ecosistema emprendedor 

del Tecnológico de Estudios Superiores de Valle de Bravo para formular estrategias que permitan crear 

nuevas empresas que generen empleo, espacios que cada día se encuentran más limitados debido 

principalmente a la automatización de las empresas, lo que complica aún más la situación, en 

consecuencia, el objetivo de la presente investigación es mejorar las prácticas de fomento al 

emprendimiento, donde el eje central sean los estudiantes y se detonen las nuevas ideas sociales y de 

negocios, obteniendo beneficios no solo económicos sino comunitarios, favoreciendo a las Instituciones 

de Educación Superior (IES), los estudiantes, la sociedad, las empresas y el gobierno.  

 

 
 

Trabajo decente, Innovación, Instituciones, Ecosistema 

Estrategias para potencializar las habilidades emprendedoras de los estudiantes de 

administración en el TES Valle de Bravo 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
OBJETIVO 

Mejorar las prácticas de fomento al 
emprendimiento, donde el eje central 

sean los estudiantes y se detonen las 

nuevas ideas sociales y de negocios. 

 

 

METODOLOGÍA 

Se diagnosticaron los diferentes 

factores del ecosistema emprendedor 

del Tecnológico de Estudios 
Superiores de Valle de Bravo para 

formular estrategias que permitan 

crear nuevas empresas que generen 

empleo. 

 

 

CONTRIBUCIÓN 

Obtener beneficios no solo económicos 

sino comunitarios, favoreciendo a las 

Instituciones de Educación Superior 
(IES), los estudiantes, la sociedad, las 

empresas y el gobierno. 
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Introduction 

 

Globally, 58.0 per cent of employed people were working in the informal sector in 2022, equivalent to 

about 2 billion workers in precarious jobs, most of whom lack any form of social protection. Prior to the 

onset of the pandemic, the incidence of informal employment had been slowly declining and stood at 

57.8 per cent in 2019. The initial waves of the pandemic led to a disproportionate loss of jobs for informal 

workers, especially women, during 2020. The subsequent recovery has been driven by the informal 

sector, leading to a slight increase in the incidence of informality worldwide. Informal employment often 

acts as a "last resort" option for earning a living, pushing more workers into poorer quality jobs and 

depriving others of adequate social protection. 

 

 Nearly a quarter (23.5%) of the world's young people were neither in education nor working in 

2022. Although this is a slight decline since 2020, when the NEET rate reached an all-time high, it is still 

above pre-pandemic levels and above the 2015 baseline of 22.2%, the COVID-19 pandemic exacerbated 

an already growing trend, as young people suffered greater losses in employment than older workers and 

dropped out of school due to massive interruptions in education and on-the-job training. Recovery has 

been minimal (International Labour Organisation, 2023). 

 

 Two million workers will join the ranks of job seekers by 2024, with differences between 

countries depending on the performance of their economies, estimates the United Nations (UN) labour 

agency, which also predicts that in-work poverty will persist. In Latin America, the unemployment rate 

is expected to be around 6%. 

 

 Global unemployment will increase in 2024, as will inequalities, and productivity will stagnate, 

the study notes. 

 

 The labour agency says that both labour market prospects and global unemployment will worsen 

due to the fragility of the global economy. 

 

 Currently, young people are three times more likely to be unemployed than adults. In Europe, 

almost one in four young people is unemployed, and in North Africa and the Middle East, the level of 

youth unemployment is almost thirty percent (the highest in the world) (United Nations, 2024). But that 

is not all, the mental health of the young population, as stated by the WHO (2022), is negatively altered 

due to their vulnerable condition. According to Pereda (2012), he argues that the adolescent and youth 

population is fragile in the face of violence and its consequences, given their status as individuals in the 

process of growth and development, whose basic personality structures and worldview are still under 

construction. This, together with changes in culture, perception of reality and quality of life, deteriorates 

the construction of identity in young people (Benítez Cortés, et al., 2023). 

 

 In recent years, the governments of various countries have believed and bet on entrepreneurship 

as a catalyst for economic and social development of the territory that, by encouraging investment, 

generates jobs and multiplies well-being. However, the government is not the determining factor for 

entrepreneurship to emerge; more elements, actors and appropriate interactions are required; "society 

demands greater involvement of the entrepreneurial university as a reorientation mechanism, promoting 

a new environment favourable to the implementation and development of entrepreneurship and 

collaboration" (Jiménez-Sáez & Arroyo-Vázquez, 2009, p. 1). 

 

 The importance attributed to entrepreneurship for the economic development of countries has 

aroused the interest of socio-economic policy makers and researchers. From an academic point of view, 

the aim is to answer the question of what factors motivate and influence entrepreneurial activity, with 

intention being a key element in understanding the process of creating new companies (Bravo, Bravo, 

Preciado, & Mendoza, 2021). In today's globalised world, where markets have a markedly international 

component, it is essential to promote these pillars so that companies and entrepreneurs can discover new 

opportunities and be able to compete with international rivals. Undoubtedly, the benefit will not only 

accrue to those who manage to realise these opportunities, but will also attract wealth and generate 

economic growth for the region and its inhabitants. To achieve the economic and social development and 

growth of a country, it is of utmost importance to promote entrepreneurship, especially youth 

entrepreneurship; this activity promotes job creation, competitiveness, innovation and business growth 

(Saavedra & Blanco, 2024). 
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 Mexico ranks 38th in the world, out of a total of 56 countries. One of the main reasons is 

entrepreneurial human capital, with a very low number of ambitious entrepreneurs, a low efficiency of 

the educational system and a culture that does not contribute to entrepreneurial and innovative intentions. 

The business structure does not present outstanding levels of productivity, low value in science, 

technology and innovation, low expenditure for research, low number of researchers per inhabitant, 

which results in limited knowledge generation, access to financing for entrepreneurs is low (Kantis, 2016) 

(Sarabia & Delhumeau, 2019, p. 5). 

 

 In 2010, the Tecnológico Nacional de México (TecNM) reformed the study plans and syllabuses 

of the educational programmes it offers and incorporated subjects related to research, ethics and 

entrepreneurship in all degree programmes. The main reason was based on the economic and social 

conditions not only in the country, but also worldwide, which favoured access to various sources of 

support and funding, mostly from the government sector (Acosta, 2019, pp. 10-11). 

 

 Currently, there have been various efforts to promote entrepreneurship in higher education 

institutions; however, in order to create the optimal conditions to make this possible, entrepreneurs 

require more than just a physical space and support and promotion programmes, which in most cases are 

temporary and do not attend to them in a specific, systematic or orderly manner. 

 

 Universities, framed in a knowledge-based economy, interact with diverse actors to create 

relationships through which new approaches and ideas can be generated from internal and external 

sources that are integrated in terms of social transformation mediated by knowledge and technology. This 

interaction is reflected in the transition towards a relationship with industry where universities obtain 

greater benefits by carrying out co-creation processes with students, teachers and researchers who work 

with industry to respond to global needs aimed at generating new knowledge and technology transfer 

(Quiroz Estrada & Correa Henao, 2024). 

 

Problem definition 

 

During the last 10 years it has been observed that the students of the Bachelor's Degree in Administration 

of the TESVB show apathy and rejection to participate in entrepreneurial activities where they are the 

protagonists that demonstrate through their proposals the application of the knowledge obtained in 

previous subjects, unless their participation is compulsory; such a situation affects the quality of the 

projects that commonly remain active only during the school period and lack significance for young 

people and consequently for the market and other groups involved. 

 

Justification 

 

Despite the fact that in the TESVB innovation and entrepreneurship events, it is easy to locate the names 

of the participating projects and the list of winners, it has been detected that, once the events have 

concluded, this information represents only historical data, there is no follow-up activity and the reports 

do not analyse the qualitative aspects that sustain and consolidate the entrepreneurial and business spirit 

of the students (Acosta, 2019, p. 3). 

 

General objective 

 

To systematise TESVB's entrepreneurship promotion practices, where the students are the central axis 

and new social and business ideas are detonated. 

 

Specific objectives 

 

- To identify the driving and restraining forces prevailing in the entrepreneurial ecosystem, their 

contribution and impact on the institution and the groups involved. 

- To formulate viable strategies that enhance the benefits achieved by participants in 

entrepreneurship-related activities. 

- Raise awareness among the different actors in the development of the entrepreneurial culture of 

the importance of collaborative work and continuous improvement. 
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Development of the theme 

 

Economic growth and development for social stability 

 

According to the Organisation for Economic Co-operation and Development (OECD), economic growth 

is the most powerful instrument for reducing poverty and improving the quality of life in countries, as 

growth can generate virtuous circles of prosperity and opportunities for people. For example, strong 

growth and employment opportunities improve incentives for parents to invest in their children's 

education by sending them to school (Mexican Institute of Finance Executives, 2022). 

 

Decent work and its main challenges 

 

Decent work means opportunities for all to obtain work that is productive and provides a decent income, 

security in the workplace and social protection for families, as well as better prospects for personal 

development and social integration. The continuing lack of decent work opportunities, under-investment 

and under-consumption leads to an erosion of the basic social contract underlying democratic societies: 

the right of all to share in progress. 

 

 The continuing lack of decent work opportunities, insufficient investment and low consumption 

lead to the erosion of the basic underlying social contract in societies: the right of all to share in progress. 

 

 The creation of quality jobs remains a major challenge for almost all economies, a thorough 

reform of the financial system is urgently needed to address rising debt, economic uncertainty and trade 

tensions, while promoting fair pay and decent work for young people. Inclusive and sustained economic 

growth can drive progress, create decent jobs for all and improve living standards. 

 

 Young people aged 15-24 continue to face serious difficulties in securing decent employment, 

and the global youth unemployment rate in 2022 is much higher than that of adults aged 25 and over. 

Globally, almost one in four young people (289 million) were not in education, employment or training. 

 

 To give young people the best chance of accessing decent employment, it is necessary to invest 

in education and training of the highest possible quality, to match young people's training to labour 

market needs, to give them access to social protection and basic services regardless of the type of contract 

they have, and to level the playing field so that all young people can access productive employment 

regardless of their gender, income level or socio-economic status. 

 

 Governments should work to build dynamic, sustainable, innovative and people-centred 

economies to promote youth employment and women's economic empowerment, in particular, and 

decent work for all. The implementation of appropriate health and safety measures and the promotion of 

supportive work environments will be essential to protect the safety of workers, especially health workers 

and those providing essential services (United Nations, 2024). 

 

 Provided that universities fulfil their mission, we would expect to have better prepared students 

in the area of business in general, with skills, knowledge and competences in line with today's reality that 

would make them more competitive in the workplace. Likewise, they would have access to resources, 

data, information and analysis tools that would contribute to the development of quality research, in 

accordance with international parameters (Ladrón de Guevara Cortés, Madrid Paredones, & Ortiz García, 

2024). 

 

Methodology 

 

The present research is applied, mixed and cross-sectional, focusing on the Tecnológico de Estudios 

Superiores de Valle de Bravo, a public institution of higher education located in Valle de Bravo, State of 

Mexico, Mexico, founded in 1999 and offering 10 undergraduate and engineering degrees. 

 

 The problem was identified in the Bachelor's Degree in Administration, one of its two initial 

careers, to develop this study, the research process was based on the force field model proposed in Kurt 

Lewin's Force Field in the process of change (Escuela de mentoring, 2019) and consisted of six stages. 

 

https://cdmx.imef.org.mx/blog/2022/tendencias-de-las-tecnologias-disruptivas/
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1. Problem Definition: The question was posed: How does the environment in which students 

develop their entrepreneurial skills and spirit affect them? 

 

2. Literature Review: In addition to the institutional documentation of the TESVB, referring to 

entrepreneurship, various research articles corresponding to national and foreign higher education 

institutions that address models and strategies aimed at improving the entrepreneurial ecosystem 

were analysed, which were considered in the results, contemplating differences and similarities 

with the institution under study. 

 

3. Study Design: The mixed correlational study was chosen to combine elements of quantitative 

and qualitative research and provide a deeper and more comprehensive understanding of the study 

phenomenon; the entrepreneurial skills of TESVB management students, allowing stakeholders 

to explore relationships between variables, gain detailed insights and triangulate findings. 

 

4. Data Collection: A survey was designed, validated and applied to students belonging to two 

generations to obtain quantitative data on their entrepreneurship and perceptions, the questions 

were closed-ended, a Cronbach's Alpha value of 0.855 was obtained, indicating that it is valid 

and reliable. Subsequently, the sample size was determined with a confidence level of 95% and 

a permitted error of 5%, considering a student population of 98 students, the information was 

tabulated and analysed, obtaining results and conclusions of this diagnosis on entrepreneurship, 

analysing the responses of a sample of 78 students. The results obtained from the diagnosis carried 

out on the last two generations in November 2023 were followed up, in which the main strengths, 

opportunities, weaknesses and threats to entrepreneurship were detected (Santos, González, & 

Hernández, 2024, pp. 6-11). In-depth interviews were carried out with professors and 

administrative staff to explore their perceptions, experiences and meanings. 

 

5. Data analysis: A statistical analysis of the survey data was conducted to understand students' 

perceptions of the entrepreneurial ecosystem of which they are a part, as well as a thematic 

analysis of the interviews. 

 

6. Interpretation of results: We generated, selected and validated the most appropriate strategies 

to enhance the entrepreneurial skills of the students of the Bachelor's Degree in Management at 

TES Valle de Bravo, integrating conditions and participants and offering a complete vision of the 

impact. 

 

Results 

 

The results will be per section of the book. 

 

Results and analysis 

 

Diagnosis of the entrepreneurial ecosystem at TESVB 
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Box 1 

Table 1 
Driving and constraining forces of the TESVB entrepreneurial ecosystem. 

 
Objective: Strengthen the entrepreneurial ecosystem of the TESVB through the implementation and evaluation of 

strategies 

Driving forces. Constraining forces 

Technology: Technological advances require the institution 

to adapt in order to remain competitive, computer equipment 

and the internet are necessary to access reliable and up-to-

date information. 

Fear of the unknown: It is common for uncertainty and 

fear of change to cause individuals to resist, it is 

necessary to promote initiative and step out of the 

comfort zone. 

Internal innovation: Initiatives and improvements that arise 

within the institution to improve the effectiveness of the 

entrepreneurial ecosystem. 

Organizational  culture: The personal conflicts that exist 

between the actors participating in the entrepreneurial 

ecosystem have an inverse relationship with the number 

of successful ventures; entrepreneurial and business 

development requires formality, training, innovation, 

collaborative work and human values. 

Infrastructure: Fortunately, the TESVB has the Business 

Incubation and Innovation Centre (CIIE), however, for this 

space to bear the expected fruits, in addition to the 

equipment, it requires the coordinated and enthusiastic 

participation of the educational authorities, administrative 

staff, academic staff, students, among others, who 

understand the benefits of entrepreneurship and innovation 

and then value them. 

Lack of resources: Lack of human, material, 

technological or financial resources makes it difficult to 

implement changes in the entrepreneurial environment. 

Institutional commitments: The official website of the 

TESVB promotes the services of the CIIE, events and 

benefits for entrepreneurs, however, there is a lack of staff 

to make the process possible, the profile of the graduate of 

the Bachelor's Degree in Management contemplates the 

entrepreneurial spirit;  It is necessary to strengthen it, in the 

objectives it points out repeatedly, for the implementation of 

the Sustainable Development Goals 4, 9 and 10, the goal "To 

carry out actions that promote the entrepreneurial culture to 

develop skills in students", it is necessary to define in greater 

detail the key activities and those responsible, in the labour 

field, it is emphasised that they will be able to create and 

carry out their own business projects, as well as to 

collaborate in the creation of others. 

Limited vision: Policies and mechanisms to foster 

entrepreneurship are short-term, implying at best an 

improvised and informal follow-up. 

Client demand: Students' competences are at a level of 

development that needs to be consolidated to meet the 

demands and challenges of today's society, there have been 

external stakeholders interested in taking advantage of the 

support that the Business Incubation and Innovation Centre 

(CIIE) can offer them and their demands have not been met. 

Communication problems: Poor communication in 

TESVB leads to misunderstandings and resistance to 

change. 

Economy: Changes in the economic environment that make 

it necessary to adjust strategies and operations. 

Personal interests: There are individuals and groups who 

feel that they will lose power, status or benefits due to the 

change. Interviews with specialists and students revealed 

that the student keeps the knowledge obtained in the 

different subjects for a very short time, when they do not 

apply it in a practical and personal way, very few 

students approach the CIIE and even fewer maintain 

contact in the medium term.   

Competition: The calls for events organised by the 

Tecnológico Nacional de México and other systems reaffirm 

the importance of Higher Education Institutions innovating 

and improving their products and services. 

Lack of training and knowledge: The lack of skills or 

knowledge needed to implement change is a significant 

barrier, most actors require improvement and expansion 

of entrepreneurship. 

 Source: Own elaboration 
 

Strategies: 

 

1. Fostering theculture of entrepreneurship 2 

 

- Permanent institutional policies for the management of entrepreneurship: Formally 

establish the objectives and goals of entrepreneurship and formulate and execute strategies to 

achieve and continually surpass them. 
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- Promotion of entrepreneurship: Foster a culture that values innovation, creativity and risk-

taking, including the presentation of entrepreneurial successes and failures. 

- Supporting diversity: Promote inclusion and diversity in entrepreneurship, ensuring that all 

students, regardless of their class, group, semester or other status, have access to the same 

opportunities. 

 

2. Academic paths to entrepreneurship 

 

- Specific courses: Offer dedicated entrepreneurship courses covering everything from idea 

generation to business management and scalability, with an emphasis on creating decent jobs for 

all and improving living standards. 

- Integration of subjects: Incorporate entrepreneurship principles in the various subjects and link 

and sequence entrepreneurial and business practices, not only in subjects related to innovation 

and entrepreneurship or business plans, but also in accounting, research, mathematics, 

production, human resources, among others. 

- Selection of facilitators, teachers and advisors: To evaluate and recognise the experience, 

qualities and willingness to participate voluntarily and enthusiastically in the entrepreneurial 

ecosystem of the TESVB and who can guide entrepreneurs through the challenges of business 

development. 

 

3. Innovation and entrepreneurship centres 

 

- Incubators and accelerators: Manage the permanent operation of the Centre for Innovation and 

Business Incubation (CIIE) at TESVB, obtaining and allocating sufficient resources to encourage 

students to generate, materialise and scale their business and social ideas, specifically and 

consciously defining the objective and functions of each participant. 

- Workshops: Offer activities on specific topics such as business planning, digital marketing, 

financial management, and presentation skills. 

- Coworking spaces: Provide active spaces where students can collaborate, work on their projects 

and broaden their entrepreneurial vision. 

 

4. Hands-on education 

 

- Project-based learning: Implement learning methodologies in the subjects that make up the 

degree curriculum that include real projects where students can apply their theoretical knowledge 

in practical contexts. 

- Recognition of the entrepreneurial culture: Offer opportunities for students to participate in 

entrepreneurial events and business experience to obtain credits for complementary activities, 

social service, professional residency, depending on their quality and intensity, and that these 

internships can also be considered as a degree option. 

 

5. Technology and digital resources 

 

- Online platforms: Ensure access to advanced technologies and quality internet services for 

all entrepreneurs. 

- Provide access to online platforms that offer educational resources, manuals, tutorials, and 

tools for business development. 

- Technology resources: Provide access to technology spaces where students can project different 

variables and simulate their business. 

 

6. Mentoring and support networks 

 

- Mentoring programmes: Connect students with specialised agencies and experienced advisors 

who can offer guidance and support. This may include entrepreneurial alumni, TESVB 

professors, industry professionals, specialists and workers from different government agencies. 

- Networking: Encourage professional networking through events, conferences and workshops 

where students can interact with entrepreneurs and leaders in the sector to which their project 

belongs. 
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7. Entrepreneurship competitions and challenges 

 

- Business plan competition: Organise and disseminate annual competitions of ideas and business 

plans that encourage students to develop collaborative projects and consolidate their position in 

the market. 

- Participate in external events: Manage participation in events organised by institutions that 

provide the opportunity to present social and business projects. 

 

8. Alliances and collaborations 

 

- External collaborations: Operate agreements with companies and organizations to use facilities, 

workshops, laboratories, create joint programmes, offer students real-life experiences and 

increase shared benefits, foster collaboration between academic institutions for the development 

of new technologies and products. 

- Inter-institutional programmes: Collaborate with other educational institutions on internships 

and entrepreneurial projects to gain a broad and current perspective on entrepreneurship. 

 

9. Access to Finance 

 

- Seed Capital Funds: Create funds to provide seed capital to student entrepreneurs. 

- Connecting with investors: Facilitate the connection between student entrepreneurs and 

potential investors. 

 

10. Evaluation and continuous improvement 

 

- Evaluation: Measure and evaluate the results of the entrepreneurial ecosystem in terms of ideas 

presented, projects in operation, recognitions obtained and others, use the media to share 

entrepreneurial success stories that inspire others. 

- Constant feedback: Implement permanent mechanisms to collect and act on participants' 

feedback on the results of the entrepreneurial environment. 

 

Discussion 

 

Bodolica and Spraggon (2017) refer that for entrepreneurship education to generate real value and 

positive impact in practice, universities should prioritise partnership strategies by actively pursuing 

fruitful partnerships with local businesses, government entities and the wider community. These types of 

collaborations often come to fruition through the establishment of university innovation and 

entrepreneurship centres or business incubators and accelerators. Often seen as places where academic 

and entrepreneurial strengths are combined (Lackeus & Middleton, 2015), they have the potential to 

generate beneficial outcomes for all stakeholders involved (Saavedra & Blanco, 2024, p. 6). 

 

Conclusions 

 

Improving the outcomes of the TESVB entrepreneurial ecosystem requires the involvement and 

coordinated participation of entrepreneurs, teachers, educational authorities, investors, CIIE, government 

and public policy, infrastructure, customers and community to work synergistically, facilitating the 

creation, development and success of new ventures that solve real problems and contribute to economic 

and social development. 

 

 Successful entrepreneurs are the result of a broad trajectory that integrates a range of 

competencies; values, attitudes, aptitudes, knowledge and skills that are not achieved in the short term 

and unexpectedly, they are achieved over a lifetime, with discipline and passion. 

 

 It is a priority to systematically address diverse problems such as educational backwardness, 

unemployment, insecurity, discrimination and the digital divide, among others, if we want to achieve 

economic and social change. This cultural transformation depends not only on the active participation of 

young people in the creation of solutions, but also on the effective intervention of their families, 

educational institutions, businesses and government in order to generate sustainable and relevant 

changes; beyond speeches and good intentions. 
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 Force field analysis is a tool to work on resistance to change by identifying the positive driving 

forces and the negative suppressive forces of change. It also helps to find the internal and external factors 

that can support or counteract change, all for internal renewal and continuous improvement. 

 

 The investment required by the entrepreneurial ecosystem of the TESVB does not refer to 

resources of a single type, nor is it the responsibility of a single area and much less of a single person, 

because to foster entrepreneurship, creativity, research, networking and innovation are needed, which 

must work collaboratively, professionally and truly. 

 

 Strategic alliances between educational institutions, companies, governments, societies, markets 

and the environment are a key strategy for the implementation of entrepreneurial development projects 

and boost the growth and development of the parties involved. 

 

 Entrepreneurship is a dynamic process to train enterprising, highly competitive professionals with 

values, capable of solving environmental problems and contributing to the economic and social 

development of the community, the region and the country, the most appropriate strategy to manage it is 

learning by doing from continuous practice. 

 

 With the continuous implementation of the strategies mentioned in this research, the TESVB can 

create a fertile environment for students of the Bachelor's Degree in Management to develop their 

entrepreneurial skills and successfully carry out their projects, obtaining shared benefits for the different 

groups involved. 

 

 The students of the Bachelor's Degree in Management have had a remarkable participation in the 

last five years in the events of innovation, entrepreneurship and research carried out at TES Valle de 

Bravo, some teachers and administrative staff coordinate to increase the quality and quantity of the 

corresponding projects, which represents an opportunity that can be taken advantage of. 
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